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In Durham Newsletter
Message from the Confronting Racism Project Team
Happy Canada Day! We welcome you to the month of July, time has certainly flown by
very quickly! The second half of the year is many times the point where we begin to
reflect on how much we have accomplished so far. In this spirit of reflection, in this
issue, we explore the topic ‘Unconscious bias: Through the looking glass’ involving
self-reflection to examine our biases and contributions to enforcing systemic racism in
employment, as we know, systems are not only built, but also maintained by individuals.
In the spotlight section, we share a lived experience to show how unconscious bias and
racial discrimination in employment affects individuals, and to display the resilience and
tenacity required to get ahead. We encourage you to read on and please remember to
share your insights and feedback via our website.

Unconscious Bias: Through the Looking Glass
The notion of being racist is considered offensive to many as it conjures up an image of
hate. However, consideration is hardly given to seemingly innocent perceptions that
reflect Unconscious Bias and perpetuates Systemic Racism. In truth, some form of
prejudice and unconscious bias is prevalent in all humanity, but it is only in recognizing
and admitting this, intentionally being self-aware, and challenging your actions that you
can begin the transformation needed to confront systemic racism in employment.
How do you then begin the journey to
self – awareness and confronting your
biases? Anne Kloopman1 puts forwards
some of the following questions to help spot
your bias.
• Do you feel uncomfortable when you are
surrounded by certain people or groups?
• Why did you choose to sit next to that
person?
• Why did you decide to hire this candidate?
• Who are the people you spend most of
your time with?
• Who are the people you ask for advice?

Explanation of Terms

Unconscious Bias: “refers to the
unconscious assumptions, beliefs,
attitudes and stereotypes that human
brains have about different groups.
These learned mental short-cuts affect
how we perceive and respond to
people.”
Systemic Racism: “a form of racism
that is embedded in the laws and
regulations of a society or an
organization. It manifests as
discrimination in areas such as criminal
justice, employment, housing, health
care, education, and political
representation.”

• Do you exclude certain people from discussions?
• Whose ideas do you adopt or dismiss during meetings?
If in answering these questions, your natural inclination is to gravitate towards people
that belong to your racial group or similar cultural background even when there are
people from other groups to turn to, chances are that there is unconscious bias at play,
which inevitably exposes your racialized colleagues to discrimination in the work – related actions you take and decisions you make. According to Howard J. Ross “while this
type of bias may seem less dangerous in the workplace..., it still leads to racial injustice.”2 Please read the following articles to learn more; How to challenge Your
Unconscious Bias: 6 Tips ; 16 Unconscious Bias Examples and How to Avoid Them in the
Workplace

“Me? Biased? Unconscious bias is like jealousy:
nobody wants to admit it, and often we are unaware of it.”
Thais Compoint

Spotlight
We are amplifying the voices of members of the BIPOC community impacted by racial
discrimination in the workplace by sharing B’s (name withheld for confidentiality
purposes) experience navigating the Canadian workplace as a woman of colour and new
immigrant to Canada.
“As a new immigrant,... my first big shock came when I was referred to as the 'one with
the accent'. This made me very self-conscious and reluctant to speak at meetings. Being
the darkest person in the room also didn't help either, as I sought to be as invisible as
possible. I had to work harder to prove my worth. I got innovative with how I shared my
ideas by documenting and sending them as an email because no one was listening to
me at meetings. Even at that, a colleague commented that I had very great ideas but
there was no place for them in Canada, so I should package and send them back to my
country of origin.
At one of the places where I worked, I wasn't able to negotiate my salary, and was
placed on a lower salary scale than the person who got the job after me, who was white,
and whom I had to train.
I also worked with someone who refused to give me a
contract even after asking for one a couple of times,
but I stayed on because I saw an opportunity to learn
and grow my skills on the job.
I now channel my experience, skills and
passion into supporting immigrants,
newcomers, and racialized people in
Canada, so they can overcome the odds
stacked up against them in the pursuits of
their ambitions."

Important Diversity, Equity and Inclusion Dates
JULY 1
Canada Day

JULY 9-13

JULY 18

JULY 29-30

Eid-ul-Adha

Nelson
Mandela
International
Day

First Muharram
Islamic New Year

What’s Happening
Ajax Library Event - Kids & Families
Indigenous Storyteller: Let the Fur Fly
Monday July 18, 2022, 12:30-1:30pm
Registration Required
Durham Children’s Aid Foundation (DCAF)
Rings of Hope
Celebrating and raising funds for Diversity, Equity and Inclusion programs for children
and youth
Saturday July 23, 2022
11:00am - 4:00pm
Ajax Library and Congress of Black Women Ajax/Pickering Chapter
Black Girls Empowered 2022
Friday July 22, 9:30am-4:30pm
For girls who self-identify as Black, in grades 6-9 (ages 11-15)
Registration Required
The Global Alliance Canada Org.
Anti-Racism Conversations
Sunday, July 24, 2022
2:00pm - 5:00pm MDT
Job Search Workshop for Immigrant Professionals
Ajax Welcome Centre - Virtual
Module 1: July 4 - 7, 2022
9:00am - 1:00pm
Module 2: June 20, June 27
9:00am - 12:30pm
Call: 905-420-3008 or Email: jswinfo@unemployedhelp.on.ca for more details
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