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In Durham Newsletter
Message from the Confronting Racism Project Team
Welcome to November! With five months to the completion of the Confronting Racism
project, there remains an urgency for the project to continue engaging in discussions
that foster equity in employment. Hence, in this issue, we continue our ‘Through the
Looking Glass’ series as we explore ‘Allyship: Through the looking glass’ and the role
that allies play in building equitable, anti-oppressive, and anti-racist workplaces.
In our spotlight section, we recognize World Education Services (WES) for its role in
leading the development of the Durham Region Employer Playbook in partnership with
the Region of Durham and other local partners. We highly recommend the Playbook for
employers in Durham. We also encourage employers looking to hire to take advantage of
our free career fair. Kindly read on for details.

Allyship: Through the looking glass
Allyship according to Nicole Asong Nfonoyim-Hara is “when a
person of privilege works in solidarity and partnership with a
marginalized group of people to help take down the systems
that challenge that group’s basic rights, equal access, and
ability to thrive in our society.” Allies play a significant role in
the effort to dismantle racism and oppression in the
workplace, through supportive personal relationships, public
acts of sponsorship and advocacy that help to drive systemic
improvements to workplace policies, practices, and culture.
According to Lean In , 80 percent of white employees consider
themselves as allies to people of colour at work, but only
45-55 percent women of colour agree to having strong allies
in the workplace. In the words of Mikki Kendall, “it’s never the
privileged outsider who gets to decide when they are a good
ally,” allyship involves intentional meaningful action geared
towards dismantling oppression. L'Oreal Thompson Payton
shares the questions below to encourage reflection on true
allyship.
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Do You Get Defensive
When a Coworker Calls You Out?
Are you educating yourself?
Are You Willing to Use Your
Privilege to Help Others?
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Do You Amplify the
Voices of Coworkers?
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Do You Hold Your
Colleagues Accountable?

6

Do You Acknowledge
Your Unconscious Bias?

Are you Consistently
Taking Action?

To learn more, visit: Are You a Good Ally at Work? Ask Yourself These Questions to Find
Out , Be a Better Ally , What is allyship? A quick guide

“Being an ally is just the first step, the simplest one,
it is the space wherein the privileged began
to accept the flawed dynamics that make for inequality.”
Mikki Kendall

Spotlight
- Durham Region Playbook
We commend WES for its efforts towards promoting equitable practices. WES recently
launched the Durham Region Playbook to help employers assess and enhance their
practices, to build inclusive and equitable workplaces. Developed in partnership with the
Region of Durham and local partners, it is a beneficial resource specifically tailored to
the needs of employers within Durham region that provides easy-to-implement
strategies that support employers’ efforts in:
•
•
•
•

Recruiting to attract immigrant talent
Hiring to move beyond unintended bias when filling a vacancy
Onboarding to welcome new employees, and improve retention
Integrating by meaningfully preparing the workplace to include immigrant talent

To access the Durham Region Playbook visit:
https://www.wes.org/ca/employer-playbook/durham/

Call for Career Fair Exhibitors
We have partnered with the Region
of Durham, Durham Workforce Authority, Municipality of Clarington,
Community Development Council
Durham, and the Ajax Library to
host a career fair on March 23,
2023, at Audley Recreation Centre.
The career fair seeks to promote the
hiring of diverse talent particularly
from equity deserving communities
and promote the benefits of an
inclusive
workplace
through
resources that help build equitable
workplaces. Employers and employment service providers who wish to
participate in the job fair may register for free using the link https://forms.office.com/r/6eAiqM2TkP.

Career

Fair
Advancing Innovation, Diversity and Equity in Employment

Scan Me!

Important Diversity, Equity and Inclusion Dates
November

November

November 16

November 25

Albanian
History
Month

Hindu
History
Month

International
Day for
Tolerance

International
Day for the
Elimination of
Violence
against Women

What’s Happening
Ajax Library Event - Black Girls Empowerment STEM Club
Intended for Grades 7-9, Hosted on Zoom,
3-week commitment (November 16,23,30)
Wednesdays, 6:00pm - 7:30pm
To register, visit: https://ajaxlibrary.ca/node/1065
Employer Info Session
Title: Workplace Harassment: Understand your role in protecting the workplace
Wednesday, December 7, 2022
9:00am - 10:00am
Hiring Immigrant Professional Talent (HIP-T)
Theme: Transportation Sector
Wednesday, November 23, 2022
2:00pm – 4:00pm
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